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President’s Message

Educators and School Staff Respond to
White House Testing Plan, Tout Safety
Measures to Keep School Buildings Open
Safely
Tuesday, December 21, 2021
http://www.aft.org

WASHINGTON—AFT President Randi Weingarten issued the following
statement:
“In-school learning is vitally important for our kids’ social and emotional wellbeing, academic recovery and advancement. So, every time we get thrown a
COVID-19 curveball, we lean into the safeguards and mitigations that help keep
everyone—our students, parents and school staff alike—safe and healthy.
“Since the onset of this pandemic, we have advocated for testing(link is
external) as an early warning sign to limit outbreaks and community spread.
With the Omicron surge, testing availability becomes a necessity, but
unfortunately, testing access is increasingly limited. Thankfully, the Biden-Harris
administration is stepping up to turn that around.
“As we wait for the evidence of the effects of the Omicron variant, the facts
remain: Safety precautions are the tool to keep things open, whether it’s schools
or anything else. It’s more important than ever to get vaccinated and boosted,
test regularly, mask up indoors and maintain proper ventilation—that’s how we
keep our communities safe and our schools open for in-person learning. That
safety is everyone’s collective responsibility, not just our beleaguered medical
system, and we must work together to minimize risk and keep our loved ones
healthy.”

• Regents Exams
December 21, 2021

NYSUT statement on
cancelation of January Regents
exams
Source: NYSUT Media Relations

ALBANY, N.Y. Dec. 21, 2021 — New York State United Teachers
issued the following statement today regarding the cancelation of
the January Regents exams:
“Given the unevenness of this school year with the pandemic still
ongoing and the acute social-emotional needs of our students,
canceling the January Regents exams is the right choice. We thank
Commissioner Rosa, Chancellor Young and the Board of Regents for
recognizing that our educators are still assessing their students,
preparing them to receive their diplomas and setting them up for
success after graduation without this round of state exams.”
•

For more information: January 2022 Regents Examinations
Cancelled Due to Ongoing Pandemic. NYS Education
Department. Dec. 21, 2021.

• Shortages

How Covid deepened America's
teacher shortages
By Pratiksha Ghildial
BBC News, Ohio

IMAGE SOURCE,SUBMITTED
Image caption,
Jennifer Wolfe teaching her students
The autumn school term that has just ended in the United States was marked by a
shortage of teachers and support staff. The pandemic has heightened the long-running
problem - with a huge spike in retirements and resignations.

In a classroom full of colourful posters, Jennifer Wolfe plays a geography quiz
game with her teenage students at Oceanside High School in Long Island, New
York.
This is her 25th year in education. She absolutely loves her job, she said - and
was given New York state's "Teacher of the Year" award for 2021 in recognition
of her excellence as a social studies teacher and mentoring of fellow educators.
But it has been a particularly exhausting few years for Jennifer and her
colleagues. There is a shortage of them in almost every state with teachers
citing low pay, overbearing bureaucracy and lack of respect as reasons for their
unhappiness.

"I'm exhausted and a little crispy around the edges. It's really hard to get out of
bed sometimes in the morning", said Jennifer.
"Teachers need time to rejuvenate and are not given that time", she added.
"They don't need more and different responsibilities."
This is a common refrain from teachers across the country. The demand-supply
ratio has been skewed for several years - but the pandemic has been especially
hard. They had to figure out new tools to keep students engaged during online
learning and deal with an increased workload.
Lisa Morrison, an arts and communications teacher in the island of Maui in
Hawaii, said the pandemic proved to be a breaking point for many.
"People have relied for years on the fact that teachers have a love for teaching
and for being with kids in order to make up for poor salary and hard working
conditions.
"Now many of them are feeling that's not enough of a reason to stay."
The historical reasons for a lack of teachers are complex. Low wages, reduced
interest among young people in entering the profession and the high cost of
student debt that they have to endure are some of them.
Teachers like Lisa also feel that those in the profession also get a raw deal
because it has traditionally been female-centric, and that has
"deprofessionalised" pay.
Now administrators are struggling to fill vacancies or even find substitute
teachers to fill the gaps. They say they also need other school staff vital to keep
the operations going.
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Todd Meyer, chief operating officer for Olentangy public schools, says staff
shortages aren't limited to teachers
"We need substitutes for teachers, teacher aides, bus drivers, food service,"
said Todd Meyer, the chief operating officer for Olentangy public school district
in Ohio - one of the state's biggest with over 22,000 students spread over 27
schools.
"Teachers are covering extra classes, custodians working overtime, bus drivers
picking up extra routes."
An all hands on deck situation persists in Ohio's Akron school district as well.
For about 200 open positions, they are now barely getting about half that
amount of applications.
"During several weeks, our chief academic officer has also been the crossing
guard in the morning", said Christine Fowler-Mack, the district's school
superintendent.
There are over 50 million US public school students and about 3.5 million
teachers. The shortage is particularly acute in areas like maths, science,
languages and special education.
The attrition rates in education in the country are about double those of other
high achieving countries, according to the Learning Policy Institute (LPI), a
think-tank. In California alone, it found that there has been a 26% increase in
the number of teachers who retired in the spring of 2020 compared to the
previous spring.
"If we could, as a country, hold on to our teachers, support them, keep them in
the workforce, keep them satisfied in their profession and on a competitive
wage, we would go a long way towards solving our shortages,'' said Tara Kini
from LPI.
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Students learn at Glen Oak Elementary in the Olentangy school district in Ohio
America spends hundreds of billions of dollars on its education every year. But
experts say the shortage of teachers is bound to hurt student learning in the
long run.
President Biden has proposed a US$9bn (£6.8bn) plan to address this crisis including to train and equip more educators of colour.
However, teachers say given the complex nature of the crisis, it could be a long
while before the American education system can be fundamentally reshaped.
Justin Johnson, a music teacher from Illinois sums it.
"It's such a multifaceted problem that it's going to take a lot of different angles to
fix it."

Editor’s Note

Each month the On Target will come out near the end of the month.
If you have something that you would like included, please send as
a Word document by the 20th of the month to:
lpanek@clarenceschools.org
Items that could be included are: Articles dealing with
education/unions, Good ideas for teaching, something humorous/light
dealing with education, Information for sharing, Opinion pieces on
education, Advertisement for a service you provide.
Thank you,
Lisa Panek
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COVID-19 Booster Shots: What You
Need to Know
Source: AFT

We are experiencing a new wave of COVID-19 infections driven by both the
delta and omicron variants.
Increases in delta infections can be traced to waning vaccine immunity six
months after injection, as well as the onset of colder weather, holiday activities,
and travel. As of Dec 20, the number of omicron cases is doubling every two to
four days. omicron infects bronchial tubes 70 times faster than delta, which may
explain why it spreads so quickly. Omicron appears to infect bronchial tubes
efficiently, but the variant is less infectious in the lungs.1 omicron may supplant
delta soon, but the two variants are driving surges simultaneously in Europe.
At the same time, we have growing evidence that vaccine-induced
immunity drops precipitously after six months, BUT Pfizer and Moderna
booster shots provide protection against omicron and stronger protection
against delta. 2, 3 These mRNA vaccines and Johnson & Johnson protect
against severe illness. Pfizer and Moderna boosters do offer protection from
infection from omicron.4
Multiple reports of immune response in lab studies and longitudinal studies of
booster recipients in Israel all agree—two doses of mRNA (Pfizer and Moderna)
vaccines produce high, short-term protection that wanes significantly after six
months, but neutralizing antibodies are boosted for omicron, with a stronger
immune response for delta.5
Clinical Studies Support Boosters as a Critical Protective Strategy.
Pfizer provides a 100-fold increase in neutralization efficiency against omicron
and even greater efficacy against delta in the weeks after the third shot.6 mRNA
boosters (currently Pfizer and Moderna vaccines) provide immunity against

omicron that is nearly as potent as against the original virus.7 In a review of all
the studies to date, researchers estimate that mRNA vaccine efficacy against
omicron wanes after six months to 40 percent against symptomatic disease and
80 percent against severe disease. A booster has the potential to raise efficacy
against omicron to 86 percent against symptomatic infection and 98 percent
against severe infection.8
Studies in Israel Show Boosters Save Lives.
In an Israeli study of nearly 850,000 people, participants who received a booster
at least five months after their second dose of the Pfizer vaccine had 90 percent
lower mortality due to COVID-19 than people who did not receive the
booster.9 Another found that infection and severe illness were substantially
lower for people in a wide range of ages.10
What About Natural Immunity After COVID-19 Infection?
The emergence of omicron shows that the virus is evolving to avoid natural
human antibody response protections following infection. Although mRNA
vaccines are less potent against omicron than they are against delta, they are
significantly more protective than natural immunity following
infection.11 Individuals who received two mRNA vaccines six or more months
previously (but no booster shot) or who survived COVID previously are still at
risk of symptomatic disease and hospitalization.12
Will We Need More Boosters?
We do not know yet if the third shot will remain effective over years. We do
know that the short interval between the first and second Pfizer and Moderna
injections was designed to bring people to full immunity quickly, but it was not
ideal for inducing lasting vaccine efficacy. Vaccine schedules, such as the MMR
(measles, mumps, rubella) are normally given six to 12 months apart and last a
lifetime. In contrast, the influenza virus mutates so much each year the vaccine
is only effective for one year.
Boosters will protect people now as case rates are surging, our hospitals
are struggling, and our members are exhausted.
If it is has been six or more months since you received Pfizer or Moderna, or
two or more months for the Johnson & Johnson vaccine, getting a booster is
your best defense against delta and omicron, which will help us to end this
pandemic.

•

Donations

December 15, 2021

End of year tax planning - make
charitable cash donations by Dec. 31.
Source: NYSUT Accounting

The Coronavirus Aid, Relief, and Economic Security (CARES) Act and subsequent
extenders provide some good news for all union members when it comes to filing
their personal income tax returns. It offers new charitable giving incentives in an
effort to help charitable organizations through this difficult time.
For the 2021calendaryear, an individual who does not itemize their deductions on
their individual income tax return may deduct monetary contributions of up to $600
(for married filing joint filers, or $300 for single filers) made to 501(c)3 charitable
organizations. This is an increase to the maximum amount allowed for 2020
monetary charitable contributions of $300. This will be an ”above the line”
deduction in the main body of the individual tax form and will not require the
taxpayer to itemize using Schedule A. Individuals who continue to itemize
contributions on Schedule A will still have the ability to claim a portion of their
donations, up to the maximum amount allowed each year, as “above the line”
charitable deductions such as these.
Additional information about the 2021 deduction can be found on the IRS website.
Please consult your personal tax preparer with questions specific to your unique
tax circumstances.
Please consider making a contribution to the NYSUT Disaster Relief Fund, a 501(c)3 charitable
organization, to take advantage of this new tax benefit.

•

Relax

TEACHER RELAXATION IDEAS TO
MAKE IT THROUGH THE YEAR

Teachers need relaxation strategies to reduce stress more than ever.
Let’s face it, in today’s education world, we as teachers do more than
teach kids. We are so overloaded with extra tasks like data tracking
five different ways, meetings on top of meetings, sponsoring after
school activities, field trip planning, and community relations that we
have spread ourselves thin! By the time we get home from a 10 hour
day at school (sometimes longer), we are in dire need of relaxation
time. Our bodies tell us to take a break and relax, but we have that
stack of papers calling us from the bag we just toted home or we
have a hungry family that wants a home cooked meal. We must listen
to our bodies when they tell us to take a break and relax! It is so
important to find time for yourself to just unwind and recharge
because not only is your stress level affecting your mental and
physical health, it’s also going to affect your job performance.
One of the great benefits of being a teacher is the breaks that we are
given during the year (and summer of course) that allow us to
recharge. Unfortunately, we don’t always time our through the roof
stress levels around the breaks and we need to have ways to relax

and reenergize ourselves during the workweek. Squeeze out some
time for yourself in the evenings to do one or more of these things to
help keep your stress level in check.

1. Music Therapy
I love music! All different types of music! Depending on my mood, I could be
listening to anything from pop hits to country to punk. No matter what your taste
in music is, any bit of music can help remove some of that stress that’s weighing
you down. Pop in your favorite CD and just dance around the room, go onto
YouTube and find a music video by your favorite artist to watch, or play your
favorite classic Disney songs and sing along! If none of those sound like you
and you’re musically talented, pull out your instrument and play a couple songs
(or make up your own).

2. Yoga
You don’t have to have a gym membership or be the most athletic person to do
yoga. There are DVDs, video games, or even online videos you can find that will
walk you through a yoga session. Yoga is about finding your inner peace and
calmness through breath control and meditation all while stretching your body
and burning calories. Put on your favorite workout pants, light some candles,
and stretch through the stress!

3. Mindfulness
As hard as it is to turn off the teacher part of our brains and focus on other
things, we must do it! Put all of your focus on things that are important to you,
like family. Be aware of what’s going on around you and not what you’re worried
about teaching next week. Have those coffee dates with friends, intently watch
your child score a homerun at their game, enjoy a real conversation with your
significant other. No matter the task or environment around you, focus on it,
because your school stuff will still be there tomorrow, but the opportunities in
front of you right now might not be.

4. Coloring
We’ve all seen the coloring book trend come back in style in the past few years
and you know you’ve looked at a few of those “adult coloring books” while in line
at the store, so why not get one? Coloring can be so relaxing! There are
thousands of coloring book themes to choose from, so you’re bound to find one

you like (anywhere from Harry Potter themed, to mandalas, to flowers). You can
choose to color with crayons, colored pencils, markers, or fancy gel pens. Find
a comfy chair and get lost in an artistic creation of your own!

5. Journaling
Sometimes we have so many thoughts and ideas going through our heads that
we feel like we couldn’t possibly fit anymore in there. This is where keeping a
journal can be beneficial. You don’t have to be a Pulitzer Prize winning author to
keep a journal either. Writing out your thoughts can help release the pressure of
remembering everything you’ve been thinking about all day to help deescalate
your stress level. You can be honest and real about what’s going on in your
head when you keep a journal.

6. Spending Time Outdoors
I don’t know about you, but I do not have a green thumb! I’ve tried growing my
own little garden of vegetables before (ok, it was a radish in a cup in 4th grade
for the county fair), and I just can’t do it. If you have the gift of growing plants,
gardening may be your relaxation outlet. You could plant some beautiful flowers
outside your house or start an herb garden that you’ll use in your cooking in a
few months. If gardening isn’t your thing, take a walk through a park (and if
you’re lucky enough to live close to one, a state park). You don’t have to be an
avid hiker to go out and enjoy the fresh air, the warm sun, and beautiful trees.
Take your stress and release it into the outdoors!

7. Meditation
Like yoga, meditation focuses on calming yourself and finding your inner peace
with controlled breathing, but it doesn’t require you to be actively
moving/stretching. Play a CD of classical music or use a sound machine with
nature sounds (whatever relaxes you), and find a spot to sit that you will be
uninterrupted. Focus on deep breaths in and out and the sounds of the music or
sound machine. Some people also find it soothing to have a candle or essential
oils burning as well. And don’t worry, you don’t need to sit in the lotus position to
fully benefit from meditation.
No matter what method you try to help relieve some of your stress that comes
with teaching, just do something that benefits you! Stress will always be there
(as will those extra tasks), so we need to be creative in finding ways to keep
ourselves in tip-top-shape mentally. Our students depend on us to be the best
teacher we can be and decreasing our stress levels through various relaxation
methods is one way to help us get closer to that.

• Three Letters from Teddy

Three Letters from Teddy
The Story of Teddy Written by Elizabeth Silance Ballard

There is a story many years ago of an elementary teacher. Her name
was Mrs. Thompson. And as she stood in front of her 5th grade class
on the very first day of school, she told the children a lie. Like most
teachers, she looked at her students and said that she loved them all
the same. But that was impossible, because there in the front row,
slumped in his seat, was a little boy named Teddy.
Mrs. Thompson had watched Teddy the year before and noticed that
he didn't play well with the other children, that his clothes were messy
and that he constantly needed a bath. And Teddy could be
unpleasant. It got to the point where Mrs. Thompson would actually
take delight in marking his papers with a broad red pen, making bold
X's and then putting a big "F" at the top of his papers.
At the school where Mrs. Thompson taught, she was required to
review each child's past records and she put Teddy's off until last.
However, when she reviewed his file, she was in for a surprise.
Teddy's first grade teacher wrote, "Teddy is a bright child with a ready

laugh. He does his work neatly and has good manners...he is a joy to
be around."
His second grade teacher wrote, "Teddy is an excellent student, wellliked by his classmates, but he is troubled because his mother has a
terminal illness and life at home must be a struggle."
His third grade teacher wrote, "His mother's death has been hard on
him. He tries to do his best but his father doesn't show much interest
and his home life will soon affect him if some steps aren't taken."
Teddy's fourth grade teacher wrote, "Teddy is withdrawn and doesn't
show much interest in school. He doesn't have many friends and
sometimes sleeps in class."
By now, Mrs. Thompson realized the problem and she was ashamed
of herself. She felt even worse when her students brought her
Christmas presents, wrapped in beautiful ribbons and bright paper,
except for Teddy's. His present was clumsily wrapped in the heavy,
brown paper that he got from a grocery bag.
Mrs. Thompson took pains to open it in the middle of the other
presents. Some of the children started to laugh when she found a
rhinestone bracelet with some of the stones missing and a bottle that
was one quarter full of perfume. She stifled the children's laughter
when she exclaimed how pretty the bracelet was, putting it on, and
dabbing some of the perfume on her wrist.
Teddy stayed after school that day just long enough to say, "Mrs.
Thompson, today you smelled just like my Mom used to."
After the children left she cried for at least an hour.
On that very day, she quit teaching reading, and writing, and
arithmetic. Instead, she began to teach children.
Mrs. Thompson paid particular attention to Teddy. As she worked with
him, his mind seemed to come alive. The more she encouraged him,
the faster he responded. By the end of the year, Teddy had become
one of the smartest children in the class and, despite her lie that she

would love all the children same, Teddy became one of her "teacher's
pets."
A year later, she found a note under her door, from Teddy, telling her
that she was still the best teacher he ever had in his whole life.
Six years went by before she got another note from Teddy. He then
wrote that he had finished high school, second in his class, and she
was still the best teacher he ever had in his whole life.
Four years after that, she got another letter, saying that while things
had been tough at times, he'd stayed in school, had stuck with it, and
would soon graduate from college with the highest of honors. He
assured Mrs. Thompson that she was still the best and favorite
teacher he ever had in his whole life.
Then four more years passed and yet another letter came. This time
he explained that after he got his bachelor's degree, he decided to go
a little further. The letter explained that she was still the best and
favorite teacher he ever had. But now his name was a little longer.
The letter was signed, Theodore F. Stollard, M.D.
The story doesn't end there. You see, there was yet another letter that
spring. Teddy said he'd met this girl and was going to be married. He
explained that his father had died a couple of years ago and he was
wondering if Mrs. Thompson might agree to sit in the place at the
wedding that was usually reserved for the mother of the groom. Of
course, Mrs. Thompson, did. And guess what? She wore that
bracelet, the one with several rhinestones missing. And she made
sure she was wearing the perfume that Teddy remembered his
mother wearing on their last Christmas together. They hugged each
other, and Teddy whispered in Mrs. Thompson's ear, "Thank you,
Mrs. Thompson, for believing in me. Thank you so much for making
me feel important and showing me that I could make a difference."
Mrs. Thompson, with tears in her eyes, whispered back. She said,
"Teddy, you have it all wrong. You were the one who taught me that I
could make a difference. I didn't know how to teach until I met you."

• Reminders

