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A landmark reprieve from
crushing student loan debt
by Randi Weingarten
President, American Federation of Teachers

Nicole Brun-Cottan’s work as a physical therapist in an intensive care unit is
grueling. Her patients are critically ill, many with COVID-19, and she often works
with them in their hospital beds because they can’t sit up on their own. At the
end of each shift, physically and emotionally exhausted, Nicole heads home—to
her mother’s basement. Nicole incurred more than $100,000 in student loan
debt to earn her professional credentials. She should be six years away from
having the remainder of her debt forgiven under the federal Public Service Loan
Forgiveness program, which was designed to discharge student debt for nurses,
teachers, firefighters and others in public service, after 10 years of making
qualifying payments. But, like thousands of borrowers, getting on track for that
relief has been agonizingly uncertain. Under former Education Secretary Betsy
DeVos, 98 percent of all borrowers who applied for PSLF were denied. That is
about to change..

Weingarten, second from right, with plaintiffs in student debt relief lawsuits, Oct. 13. Photo credit: Brett Sherman

Last week, the American Federation of Teachers announced a settlement with
the U.S. Department of Education in Weingarten v. DeVos, a case eight AFT
members and I filed in 2019 to hold DeVos and the department accountable for

their botched implementation of the PSLF program. With this settlement, the
eight plaintiffs in this case will have their outstanding student debt discharged,
and thousands of other borrowers will get relief.
Under the leadership of current Education Secretary Miguel Cardona, the
department has agreed to launch, within 90 days, a review of all applications for
PSLF denied prior to November 2020 that were submitted by borrowers who
had made at least 10 years of direct loan repayments. And it will clean up many
of the practices that led to nearly all applications being rejected. We expect
these changes to result in credit for mistakenly disqualified payments—and in
some cases, complete discharges—for tens of thousands of student loan
borrowers.
The high cost of college can prevent people from working in essential, but
modest-paying, public service jobs. PSLF was a bipartisan promise that
Congress and President George W. Bush made in 2007 to people who choose
this work—a promise that has largely been broken. This lawsuit and settlement
were about honoring that promise. Within hours of the settlement, the AFT was
flooded with calls and emails from borrowers who could finally imagine life
without crushing debt.
Debbie Baker, a veteran teacher in a Title I school in Oklahoma, was a plaintiff
in Weingarten v. DeVos. Year after year, she made her student loan payments,
only to learn that her loan servicer had guided her into the wrong type of loan. In
her late 50s, she had to start over, paying off a new loan. With this settlement,
Debbie will have more than $80,000 in debt discharged. Now, she says, she
can do the job she loves without the anxiety of feeling trapped by debt.
More than 40 million Americans have student debt, totaling $1.73 trillion—that’s
$25 billion more than Russia’s gross domestic product last year.
Many AFT members have spoken of how their debt caused depression, failed
relationships and even suicidal thoughts. With each awful story, and
overwhelming evidence of members’ frustration over their inability to solve
problems on their own, it became clear that our union needed to take action.
We started with student debt clinics to help members manage and reduce their
student debt, such as the one Dr. Jessica Saint-Paul attended several years
ago. Jessica is a physician assistant, an adjunct professor in Los Angeles, the
executive director of a nonprofit helping children in foster care, and a union
activist. She believed she was close to having her student debt discharged. But
at the debt clinic, she was devastated to learn that she was not on track for
PSLF because she had been steered into the wrong loan by her debt servicer,
Navient.

In 2018, Jessica joined other AFT members in another lawsuit the AFT helped
launch—a class action challenging Navient’s practices in advising federal
student loan borrowers about PSLF. Navient agreed to modify its internal
practices and policies, including training customer service agents to identify
borrowers potentially eligible for relief under PSLF and to provide them with
information about the program and how to qualify.
With so many loan servicers misleading borrowers, the AFT has partnered with
Summer, a company that helps borrowers navigate the PSLF application
process and get on track to debt forgiveness. Through their free access to
Summer, AFT members are in line to save an estimated $500 million—just from
getting accurate information and enrolling in the right plan.
The AFT is committed to helping our members, our students and our
communities thrive. Higher education is a means to that end. It should be
affordable, not a debt sentence. And public service should be an affordable
career choice. With this settlement, and other efforts to provide student debt
relief, the AFT has helped achieve these goals.

Editor’s Note

Each month the On Target will come out near the end of the month.
If you have something that you would like included, please send as
a Word document by the 20th of the month to:
lpanek@clarenceschools.org
Items that could be included are: Articles dealing with
education/unions, Good ideas for teaching, something humorous/light
dealing with education, Information for sharing, Opinion pieces on
education, Advertisement for a service you provide.
Thank you,
Lisa Panek
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School bus driver shortage may
be 'long-term problem:' Expert

Reggie Wade
·Writer
October 11, 2021·4 min read

A shortage of school bus drivers has complicated an already complicated
back-to-school season across the U.S. And according to some in the field,
the problem might be a long-term situation.
"Some jobs like bus drivers we haven’t paid people well enough,” John King,
Jr., former U.S. Secretary of Education under President Obama, told Yahoo
Finance.
"It’s been a challenge to get folks back to work. We’re seeing this in Anne
Arundel County here in Maryland, where bus drivers actually went on strike,
so we’ve got to pay folks more. We’ve got to make sure they have good
benefits that will help with those kinds of jobs,” he added.

According to an August survey by the National Association for Pupil
Transportation (NAPT) and other agencies, every region of the country is
currently altering transportation services due to COVID-10. Seventy-nine
percent of respondents in the Northeast said they have altered service, 77%
in the Midwest, 66% percent in the South, and 80% in the West. And more
than 50% of respondents described their driver shortage as “severe” or
“desperate”.
Curt Macysyn, director of the National School Transportation Association
(NSTA), said the situation is slowly improving but not by much.
“I would caution that we’re going to expect that the driver shortage will remain
severe throughout this entire school year. But we’re working with folks at the
state and federal level to, create systems where we can hopefully attract
drivers and get them through the CDL system a little bit quicker than normal,”
he said.
Hiring challenges
One of the biggest challenges, Macysyn says, is training and hiring delays.
Hiring, he says, can take as long as 3 weeks.
“Depending upon the state or just the number of requirements, one around
the CDL (commercial drivers' license), getting a commercial learner’s permit,
there’s a fair amount of in-class learning that has to go on behind the wheel
test, written test," he said.
“In some states, they require fingerprinting and also background checks, and
you have to be medically certified … We can’t have a hiring event and put
somebody behind the wheel next week."
Macysyn favors creating a school bus-only CDL that removes some of the
extraneous requirements that come with becoming a professional driver.
“We hear a lot of folks are intimidated by getting their CDL because of what’s
called the under-the-hood requirement. They have to open the hood and look
through the components of the engine,” he said.
“That’s one thing we think we can look at and maybe get a license that would
not decrease safety in any way, shape or form, but also be more conducive
to the position of school bus driver.”
'Significant supply constraints'
Greg Daco, chief U.S. economist at Oxford Economics, tells Yahoo Finance
that the pandemic has exacerbated a long-time issue.

“We’re continuing to see some significant supply constraints. It’s a situation
that’s of course not isolated to that segment, but fairly broad based where
essentially the COVID crisis led to pretty significant job losses, across that
sector and we’re slow to see a return of the type of personnel that is qualified
and willing to do the job,” Daco said.
Joanna Newman McFarland, co-founder and CEO of ride service
company HopSkipDrive which provides transportation services for children in
9 U.S. states, said her company has seen an uptick in business during the
school bus driver shortage.
She says that the company can get drivers up and running far faster in nonschool bus vehicles such as cars or vans.
"We put drivers through a very rigorous process, background, and check
fingerprints. Every driver has five years of caregiving experience that we can
get through our process, much faster than a school district or a contractor
can recruit, train and hire a school driver,” she said.
McFarland also pointed out that the competition to keep school bus drivers
behind the wheel is stiffer than ever due to the likes of Amazon (AMZN) and
others.
“There’s been a school bus driver shortage for over a decade … You could
make a lot more money per hour, drive more hours, driving a truck or driving
for Amazon or doing other things that are in high demand. It’s really hard to
find people that want to do this job now. It’s a split-shift job and the pay is
lower,” McFarland noted.
“This is a crisis that everybody is feeling now but this is a long term problem.
It’s not just, ‘Oh, we’re going to have a couple of job fairs and give out
bonuses and we’re going to solve this problem. It’s a systemic problem for
the industry," she continued.
Reggie Wade is a writer for Yahoo Finance. Follow him on Twitter
at @ReggieWade.
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A victory three decades in the
making

Source: NYSUT Communications
Caption: Sen. Robert Jackson, left, and President Pallotta rally supporters at a Fund Our Future event in
the Capitol in 2020. Jackson was on the original CFE lawsuit in 1993.)

NYSUT and its allies in the decades-long fight for fair and equitable funding in
education are celebrating a huge victory this week.
When Gov. Kathy Hochul announced that the state had reached an agreement
to settle and discontinue the 2014 New Yorkers for Students' Educational Rights
v. New York State case, she followed through on the 2021-22 budget
commitment to fully fund the current Foundation Aid formula to school districts
over three years, ending the State's prior opposition to this much-needed
funding to our students.
“This closes a chapter that dates back to the first Campaign for Fiscal Equity
lawsuit in 1993,” said NYSUT President Andy Pallotta. “Going forward, the
schools of New York will have the resources they need to provide the quality
educational experience that all students deserve.
“Many dedicated unionists and activists worked for decades to get to this point,”
he said, “and the real winners are the young people of this state.”
Last year, NYSUT launched a “Fund Our Future” campaign that included a bus
tour of schools throughout the state. Union activists shared their stories about
the consequences of inadequate funding for their students, their schools and
their ability to do their jobs. The message was clear: Together, we can increase
revenue to provide the education our students need and deserve.
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NPR Exclusive: Troubled Public
Service Loan Forgiveness
program will get overhaul
October 1, 20215:00 AM ET
Heard on Morning Edition
CORY TURNER

LA Johnson/NPR A troubled student debt relief program for teachers, police officers
and other public service workers will soon get the makeover that borrowers have
been demanding.
Next week, according to a source familiar with the plans but who is not authorized
to discuss them publicly, the U.S. Department of Education will unveil a significant
overhaul of the Public Service Loan Forgiveness (PSLF) program, which has been a
magnet of confusion, mistakes and mismanagement since its inception in 2007.
The changes will come in two phases — a long-term renovation to make the
program easier to navigate, achieved through the federal process known as rulemaking, and a temporary move using the department's executive authority to
retroactively relax the program's rules to immediately help thousands of affected
borrowers.

Confusing requirements led to borrowers getting denied
Borrowers must meet a handful of often-confusing requirements to qualify for
PSLF:
▪

The borrower must work in a public sector job.

▪

The borrower must make 120 on-time student loan payments.

▪

The borrower must participate in a qualified repayment plan.

▪

The borrower's loans must be a specific type, known as federal Direct Loans.
EDUCATION
Why Public Service Loan Forgiveness Is So Unforgiving
For borrowers hoping for an easy path to loan forgiveness, these requirements
have acted like the creaking wooden planks of a rope bridge, and, as NPR has
reported, each plank has sent a crowd of frustrated public servants plunging.
For example, what is public service? According to the program's Education
Department website, public service includes anyone working for "a U.S. federal,
state, local, or tribal government or not-for-profit organization."
But in a 2018 review, the U.S. Government Accountability Office found that when
borrowers called the company managing PSLF to make sure their jobs qualified,
they sometimes didn't get an answer — because the Education Department hadn't
given the company a list of eligible employers.
More recently, the Student Borrower Protection Center, a nonprofit that has
vocally pushed for PSLF reform, found evidence that thousands of borrowers who
do work in qualified public service jobs were being blocked from pursuing loan
forgiveness.
The repayment plan presents another obstacle, with many borrowers making ontime payments, believing (and often being told by their loan servicer) they were on
the path to forgiveness, only to realize later that those payments hadn't counted
toward PSLF, because they had been made under the wrong repayment plan. In
2018, Congress created an emergency expansion of PSLF to try to address this.

EDUCATION

Congress Promised Student Borrowers A Break. Education Dept. Rejected 99%
Of Them
And then there are the loans themselves. When PSLF was created, the lion's share
of federal student loans were known as Federal Family Education Loans (FFEL) —
loans typically issued by banks but backed by the U.S. government. In 2010, FFEL
was shuttered, and all new loans were made under the preexisting federal Direct
Loan program. While Direct Loans qualify for the loan forgiveness program —
FFEL loans do not.
Many borrowers with FFEL loans spent years in public service, only to realize later
that their payments did not count toward PSLF. Their only path to qualify was to
consolidate their debts into Direct Loans. But that consolidation comes at a cost.
Imagine a nurse works for three years — and makes 36 loan payments — before
she realizes her FFEL loans don't qualify. When she consolidates, her path to 120
payments doesn't begin at 37. It begins at zero.
In a June posting, the Education Department's Federal Student Aid office conceded
that "over the years, PSLF has spawned much confusion and frustration. Millions of
people are employed in public service, including teachers, firefighters, law
enforcement, and some nonprofit workers, yet only about 5,500 borrowers have
received PSLF discharges thus far, totaling $453 million."
Now, the department plans to use its executive authority to help thousands of
qualified public servants get back on the path to loan forgiveness.
The immediate fixes for current borrowers
According to the source familiar with the Education Department's plans, the
agency will offer a temporary opportunity for anyone working in public service to
get prior loan payments counted toward PSLF — even if those payments were
going toward disqualified FFEL loans.
And the department is not just expanding the rules around loan type. Borrowers
will also receive credit for payments made in the wrong repayment plan,
regardless of whether the payment was made on time.
To qualify for this do-over, borrowers will need to apply for PSLF before Oct. 31,
2022.
What's more, for borrowers who were told to consolidate older loans into Direct
Loans but had previously certified their years of public service, the department
plans to automatically adjust their payment counts, giving them credit for
payments made before consolidation. In the case of that hypothetical nurse, this

means her payment count wouldn't reset at zero; it would now include those 36
earlier payments.
According to a source familiar with the details, 60% of borrowers who are not yet
eligible for PSLF because they haven't made enough qualified payments also have
— or at one point had — ineligible loans. This move to give them credit for
payments on those previously ineligible loans could fast-track some borrowers
who had all but given up on loan forgiveness.
Even borrowers who did not certify those early years of public service will be able
to do so retroactively and receive credit for those early FFEL payments.
For military service members, the department will also allow all months spent on
active duty to count toward PSLF, even if their loan payments were paused.
Details of the department's plans, obtained by NPR, suggest that tens of thousands
of borrowers could potentially see their loans canceled, while hundreds of
thousands could at least see a drop in the number of payments they're required to
make.
The department is expected provide more information next week to help
borrowers navigate these changes.
Long-term fixes are also on the way
In addition to using its executive authority to help borrowers get credit for
disqualified payments, the department also plans to use the rule-making process to
overhaul PSLF for the long-term.
Potential changes include simplifying rules around qualifying payments and giving
borrowers credit even if payments are late or made in installments.
The department also wants to give borrowers credit for PSLF even if, under certain
circumstances, their payments have been paused, such as for active-duty service
members and borrowers facing economic hardships.
Even the definition of public service is up for review. Under the current rules, many
nurses and health care workers don't qualify for the program because they work in
for-profit hospitals, for example.
In an acknowledgement that borrowers' denials under the PSLF program can be
frustratingly opaque, the department also wants to create a formal reconsideration
process so borrowers can clearly explain themselves and correct errors when
necessary.

Borrowers have voiced their frustration with PSLF
The anticipated changes to PSLF come after a sustained, years-long push by
borrower advocates. In September, more than 200 organizations — representing
students, teachers, public health workers and military service members — sent a
letter to U.S. Secretary of Education Miguel Cardona, urging him "to take
administrative action to ensure that all public service workers who have
completed a decade of service receive the debt relief they were promised ... This
action should be immediate and need not wait for the Department of Education to
write new rules."

EDUCATION
'I Am Heartbroken': Your Letters About Public Service Loan Forgiveness
The letter was led by the Student Borrower Protection Center and co-signed by the
nation's two largest teachers unions.
The Biden administration had already made clear its desire to overhaul PSLF,
which was intended, in spirit, to encourage borrowers to work in public service.
"We're going to fix Public Service Loan Forgiveness," Cardona told NPR two days
before he received that aforementioned letter. "That system is broken. We're going
to overhaul it and fix it and make it work for students."
In July, the department posted a public request for information about the program.
In about two months, the request has generated more than 48,000 comments.
"I spent years in the wrong payment plan for nothing," wrote Scott Friedman of Los
Angeles. "The whole thing is broken."
Friedman echoes many of the comments when he writes, "It should be simple — if
you can show you worked in the public sector for 10 years that should be enough."
"This program has been plagued with misleading, false information from the
start," reads a comment from Arizona firefighter Russell Smith. "Not one of us in
Public Service 'expects' this, yet it was offered as a government program and our
government should do everything in their power to make it right."
It now appears that's what the U.S. Department of Education intends to do.

• Loan Forgiveness

New Public Service Loan
Forgiveness rules: What
borrowers need to know
By Katie Lobosco, CNN
Updated 10:35 AM ET, Thu October 14, 2021

At least 5 former staffers from Trump's White House are talking to the House Jan.
6 committee
Washington (CNN)The US Department of Education recently announced
significant changes to a federal student loan forgiveness program that aims to
help government and nonprofit workers but has failed in many cases to deliver
on its promise of debt relief.
Eligibility for the Public Service Loan Forgiveness program is temporarily
expanded through October 31, 2022, so that it now includes borrowers who
have older loans that didn't originally qualify as well as those who were in the
wrong repayment plan but met the other requirements.
More than 550,000 people could be see their debt wiped away sooner than
expected due to the changes to PSLF, the Department of Education said. That
includes 22,000 borrowers who are immediately eligible for debt forgiveness.
Here's what student loan borrowers need to know about who is eligible and
what steps they may need to take to receive debt relief.

Here's who was previously eligible
The program was created in 2007 and provides an incentive for workers to
remain in lower-paying, public service jobs despite their student debt. Teachers,
social workers and first responders can be eligible as well as doctors and
lawyers -- if they were employed full time by a nonprofit or the government while
making payments.
After borrowers make 120 monthly payments, their remaining federal student
debt is wiped away.

But prior to the recently announced changes, eligibility also hinged on having a
Direct Loan and being enrolled in an income-driven repayment plan, which sets
payments based on income and family size. Those with Federal Family
Education Loans, which were made by private lenders but backed by the
government, did not qualify. More than 80% of borrowers who have filed forms
that did not meet the program's requirements had one of these loans.
Borrowers say those qualifications were not always clearly communicated by
the company servicing their loans, and many discovered they weren't eligible for
debt relief only after making nearly 120 payments.
Borrowers are allowed to consolidate a Federal Family Education Loan into a
Direct Loan to become eligible for the program, but none of their previous
payments would count toward the required 120 -- until now.

Here's who gained eligibility
Due to the temporary waiver, it no longer matters what kind of federal
student loan a borrower has or what payment plan he or she is enrolled in. All
payments will be eligible for the Public Service Loan Forgiveness program if the
borrower was working full time for a qualifying employer.
The Department of Education will review past payments to count those made on
Federal Family Education Loans. It will also count months that service members
spent on active duty toward PSLF, even if loan repayment was on a temporary
suspension through a deferment or forbearance.
The department's review will also take a look at payments that were potentially
miscounted by the company or organization servicing the loan. In some
instances, borrowers missed out because their payments were off by as little as
a penny or late by a few days. Sometimes a payment was posted but the record
showed that no bill was generated. The Department of Education says it will
adjust the count for borrowers affected by this issue as well.

What to do now and how long it will take
Some borrowers won't have to do anything and the department will
automatically review their payments. This applies to anyone who already has
consolidated their loans into a Direct Loan and has had at least some qualifying
employment certified.
These borrowers should look out for an email from Federal Student Aid in the
coming weeks regarding how many additional payments could qualify.

Borrowers who currently have a non-qualifying loan, such as the Federal Family
Education Loan, must first consolidate their debt into a Direct Loan and then
submit a PSLF form to show qualifying employment by October 31, 2022.
The department warns that there may be delays in processing what it expects to
be an influx of PSLF applications. It says to expect account adjustments to be
made in the "coming months."

How the count is different this time
Borrowers who have experienced errors by their loan servicer -- the company
that handles billing and other services -- or received misinformation about Public
Service Loan Forgiveness in the past may be skeptical of the changes.
FedLoan, the servicer responsible for handling PSLF borrowers, was often
criticized for making errors. It settled a lawsuit brought by Massachusetts
Attorney General Maura Healey earlier this year that alleged it violated state
and federal consumer protection laws. FedLoan recently announced that it
plans to end its loan servicing contract with the government. It's unclear what
organization or company will handle the loans next.
But under the new waiver, the review of PSLF payments will be conducted by
the Department of Education itself based on a database separate from those of
the loan servicers that shows when a payment was made.
"That's what makes this solution kind of brilliant. They are eliminating all those
other problems," said Betsy Mayotte, president and founder of The Institute of
Student Loan Advisors. The nonprofit provides free advice to student loan
borrowers and has tips about the new PSLF changes here.

Can a borrower receive a refund?
Yes, it's possible. Borrowers who made more than 120 qualifying payments may
receive a refund for the extra payments if they were made after they
consolidated their loan.
For example, a borrower who made 60 payments on a Federal Family
Education Loan and then consolidated and made 70 payments on a Direct Loan
could be refunded for those 10 extra payments in addition to immediately seeing
their outstanding debt canceled.

These people remain ineligible
Parents who borrowed what's known as a PLUS loan from the federal
government do not gain any benefit from the Public Service Loan Forgiveness
waiver. PLUS loans are the only federally backed loans available to parents,
and they generally come with higher interest rates than loans available to
students.
Parents with a PLUS loan who work in a qualifying government or nonprofit job
can still consolidate that loan into a Direct Loan to become eligible for PSLF -as they could before the new guidelines were put in place. But payments made
before the consolidation won't count toward the 120 needed for forgiveness.
Payments borrowers may have made while a Direct Loan was in default will
continue to not count toward forgiveness, and borrowers who have already paid
off their loans won't receive a refund if more than 120 payments were made.
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Union leaders applaud introduction of
landmark legislation to make it easier for
public service workers to join unions
A majority of Americans – nearly 80% including Republicans and Independents –
support the freedom of public service workers to choose to form and join a union
without interference from employers
By: Eric Jotkoff
Published: 10/26/2021

WASHINGTON – Introduced today by Rep. Matt Cartwright, the Public Service
Freedom to Negotiate Act seeks to empower public service workers with the
freedom to join a union and collectively negotiate for fair compensation, safer
job conditions and better public services for the communities they serve. First
introduced in 2019, this legislation would set a minimum nationwide standard of
collective bargaining rights that states must provide – a right they are currently
denied in 25 states.
Recent polling from ALG Research also shows that the vast majority of
Americans agrees that the essential public service workers who jumped into
action to keep our communities safe and healthy through the COVID crisis
deserve respect.
In response, AFSCME, AFT, NEA and SEIU released the following statements:
“Our communities are safer, healthier and stronger when public service workers
– people like our nurses, paramedics, 911 operators, teachers and sanitation
workers – have the freedom to join a union and speak up together for their
communities,'' said AFSCME President Lee Saunders. “Throughout the
pandemic, public service workers have been on the front lines, risking their
health and safety to protect their neighbors. For all their service and sacrifice,
they deserve the freedom to form a union and negotiate for pay and working
conditions without interference, if a majority of employees chooses to do so. We
urge members of Congress to support this important legislation, which would
finally give public service workers – no matter what state they live in – a voice
on the job and a seat at the table, the respect they deserve for the essential
work they do.”

“Every day, America’s educators go above and beyond to help all students –
Black and white, Native and newcomer, Hispanic and Asian alike – thrive.
Educators use their collective voice to advocate for stronger public schools to
help ensure their students’ social, emotional, and academic learning needs are
addressed,” said National Education Association President Becky
Pringle. “But across the nation, some politicians are attacking educators and
their unions to distract from the fact that those same politicians have failed to
ensure our public schools have the resources needed to help educators keep
students safe, focused, and inspired. That is why Congress must pass the
Public Service Freedom to Negotiate Act to help level the playing field for
working families and empower educators to better advocate for their students.”
“Public workers have educated our students, treated our patients and kept our
communities strong and safe during the COVID crisis,” said AFT President
Randi Weingarten. “But in many states, they are still denied the basic freedom
to have a real say over the work they do, their wages and other conditions of
employment. The Public Service Freedom to Negotiate Act ensures minimum
standards are in place across the nation to help those on the front lines achieve
what would be impossible alone — better and more-efficient public services,
dignity and voice at work, and fair compensation and benefits. We are honored
to support it and will fight for its passage.”
“Passing the Public Service Freedom to Negotiate Act is another way federal
lawmakers can respect the contributions public workers make to our country
each day. The COVID-19 pandemic has proven just how essential
nurses, education staff, unemployment processors and other public service
workers are to our country. The Public Service Freedom to Negotiate Act will
help ensure that our unsung heroes have a stronger voice in their workplaces
and communities during our nation’s recovery process,” said Service
Employees International Union International President Mary Kay
Henry. “By setting a nationwide standard for collective bargaining rights, we can
ensure more workers will be protected against anti-worker forces and the
greedy corporations that back them. Every person – no matter where they live in
our country or what they do for a living – should be able to come together and
organize for good wages, workplace safety standards and respect on the job.”
Additional information about the Public Service Freedom to Negotiate Act can
be found here.
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